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not considered monetary benefits for 
purposes of this section. 

(4) In exceptional circumstances 
where a hardship or an inequity would 
otherwise occur the Secretary of State, 
on the recommendation of the head of 
the agency, may specify allowances or 
other monetary benefits in lieu of or in 
addition to those specified above. 

(b) Authoritative information on pay, 
allowances, post differential, and other 
monetary benefits as defined in para-
graph (a) of this section for the Federal 
Government and the international or-
ganizations is maintained currently by 
the Department of State and is made 
available on request to any Federal de-
partment, agency, or employee con-
cerned. 

(c) Agency and employee responsibil-
ities for reporting and documenting 
payments received from international 
organizations are specified in OPM 
issuances. 

[35 FR 16525, Oct. 23, 1970, as amended at 40 
FR 1223, Jan. 7, 1975; 66 FR 66710, Dec. 27, 
2001]

§ 352.311 Reemployment. 

(a) A transferred employee is entitled 
to be reemployed in his or her former 
position or one of like seniority, sta-
tus, and pay within 30 days of his or 
her application for reemployment if he 
or she meets the following conditions: 

(1) He or she is separated, either vol-
untarily or involuntarily, within his or 
her term of employment with an inter-
national organization; and 

(2) He or she applies for reemploy-
ment to his or her former agency or its 
successor no later than 90 days after 
his or her separation. 

(b) When an employee’s right is to a 
position in the SES, reemployment or 
return may be to any position in the 
SES for which the employee is quali-
fied. The employee shall be returned at 
not less than the SES pay level at 
which the employee was being paid im-
mediately before his or her transfer, or 
if pay has been adjusted under 
§ 352.314(c), at not less than the ad-
justed pay level. 

[51 FR 25188, July 11, 1986, as amended at 58 
FR 58261, Nov. 1, 1993]

§ 352.312 When to apply. 
An employee may apply for reem-

ployment either before or after separa-
tion by the international organization. 
If he applies before separation, the 30-
day period prescribed in § 352.311 begins 
either within the date of the applica-
tion or 30 days before the employee’s 
date of separation, whichever is later.

§ 352.313 Failure to reemploy and 
right of appeal. 

(a) When an agency fails to reemploy 
an employee within 30 days of his/her 
application, it shall notify him/her in 
writing of the reasons and of his/her 
right to appeal to the Merit Systems 
Protection Board under the provisions 
of the Board’s regulations. The agency 
shall comply with the provisions of 
§ 1201.21 of this title. 

(b) If the agency fails to reach and 
issue a decision to the employee within 
30 days from his/her application for re-
employment, the employee is entitled 
to appeal the failure of the agency to 
the Merit Systems Protection Board 
under the provisions of the Board’s reg-
ulations. 

(c) An appeal alleging that the agen-
cy has failed to comply with any of the 
other provisions of sections 3343 and 
3581–3584 of title 5, United States Code, 
or of this part may be submitted to the 
Merit Systems Protection Board under 
the provisions of the Board’s regula-
tions. 

[44 FR 48952, Aug. 21, 1979]

§ 352.314 Consideration for promotion 
and pay increases. 

(a) Each agency shall consider each 
employee detailed or transferred to an 
international organization for all pro-
motions for which he would be consid-
ered were he not absent. A promotion 
based on this consideration is effective 
on the date it would have been made if 
the employee were not absent. 

(b) When the position of an employee 
absent on detail or transfer to an inter-
national organization is regraded up-
ward during his absence, his agency 
shall place him in the regraded posi-
tion. 

(c) Each agency shall consider each 
employee detailed or transferred to an 
international organization from an
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